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FOREWORD BY THE HONOURABLE MEMBER OF THE EXECUTIVE
COUNCIL

When | took office as the Member of Executive Cabinet for the Department of Roads and Public Works, | realised
the magnitude of opportunities which exist for this Department to bring forth change in the lives of the citizens of
the Northern Cape Province. Consequently, | challenged Management by posing the following question:

How can we alleviate poverty and simultaneously contribute to rural development? We then introduced and
started implementing the ‘Rooting Out the Dust Programme”.

The Department of Roads and Public Works continues to play a pivotal role in the social and economic
transformation of the Northern Cape Province and continues to contribute to the Provincial Growth and
Development Strategy by enhancing job creation through the establishment of a well-integrated infrastructure
network.

The continuous commitment of Senior Management and all personnel, the utilisation of expertise, skills and
talents of all officials is essential to meet these outcomes at provincial level. The department sees itself as a
‘Trendsetter' and is therefore not necessarily bound to old business concepts. Evidence of such practice is the
adoption of a new vision statement,

Our new vision will be: “Trendsetters in infrastructure delivery to change the economic landscape of the
province.” Our renewed focus is supporting the belief that we are capable of changing the infrastructure network
in the province; which will positively impact on the economy of the province.

Excellence in performance must start at management level, and through Change Management it needs to
cascade down to the rest of the organisation. Our operation means evolving and adapting to new effective
approaches which includes sustainability.

Our unqualified audit reports for the past three financial years by the Auditor General displays the dedication and
commitment of our staff to make our department a department of excellence.

Infrastructure Development, of which the Department of Roads and Public Works (DRPW) is a custodian, is
identified as one of the development pillars of the National Development Plan (NDP). In today's economic
climate, itis more important than ever to invest in capital projects that will keep the economy moving and provide
much needed employment.

In pursuance of this objective, there is also a strong need to enhance our role as an implementing agent of the
provincial infrastructure delivery agenda. In this regard, the Department has adopted the Infrastructure Delivery
Management System (IDMS) which is aimed at improving planning, budgeting, procurement, delivery,
maintenance, operation, monitoring and evaluation of built infrastructure projects. We are confident that this tool
and other reforms in infrastructure governance will improve the building infrastructure value chain.

Despite the Northern Cape Province receiving the least financial allocation for road infrastructure, compare to
other provinces, we have achieved a Visual Condition Index (VCI) Assessment of 65%.

Infrastructure Supports Economic Development

* Providing access to people in government and the private sector and business opportunities are a major
contributor to job creation;

* Improving the welfare and living standards of communities;
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* Facilitating economic diversification;
+ Successful growth of the Expanded Public Works Programme (EPWP);
* Providing business opportunities to Small, Medium and Micro Enterprises (SMME's);

* Roads provide access and the established infrastructure network supports economic activities:
e Areduced cost in the transportation of mining products
o Transportation of Agricultural products

We are committed to the up scaling of our rural communities from the depths of poverty, by earning a basic
income, while doing productive work to aid in service delivery. Through the EPWP, a total of 51 135 work
opportunities will be created in Phase 3 of the program. Moving forward, we will continue to ensure that work can
be created for the previously marginalised.

We will continue with the 'Rooting out the Dust Programme’ which entails targeting towns for eradication of the
dusty streets in the Northem Cape Province. This program is covering the following sectors:

e Eradication of Alien Vegetation and Roadside Maintenance

e New Poverty Alleviation Projects

» The Paving and Upgrading of Access Roads

My Department is proud to advance opportunities for our youth and has therefore embarked on the Phakamile
Mabija Apprenticeship Programme as a National Youth Service (NYS) initiative.

*  As part of our continuous commitment towards youth development, our NYS-programme trains youth to
be qualified and internationally accredited Fitters and Turners, Boilermakers, Electricians, Millwrights
and Diesel Mechanics.

o We have successfully completed Phase 1 of the Phakamile Mabija Artisanship Programme.

o Phase 2, the learners are placed with companies for 18 months to get practical experience.

e Phase 3, have commenced.

In conclusion, we acknowledge the crucial contributions of the Executive Council, various stakeholders and
Department's employees, especially the road-workers in moving this department to a higher trajectory. Without
these collaborative contributions, the materialisation of this plan will remain a distant dream.

The Department will therefore continue to attract, develop and retain a productive workforce that is
representative of the province's diverse population in its endeavor to fulfill the set objectives and priorities.

&

DAWID ROOI
EXECUTIVE AUTHORITY
THE DEPARTMENT OF ROADS AND PUBLIC WORKS
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OVERVIEW BY HEAD OF DEPARTMENT

The Department of Roads and Public Works shall exercise its powers and functions assigned to it in accordance
with the relevant legislative prescripts. It will further perform its duties as the provincial roads authority and
custodian of immovable assets within the province.

The Northern Cape Province is geographically the largest province in the Republic of South Africa, yet it has the
least number of people living and working within its boundaries. There is a need for the maintenance of
immovable assets currently occupied by the user departments and construction of immavable assets (i.e.
Houses for Members of Parliament at the seat of the Provincial Legislature). The paved and unpaved road
network within the province needs to be rehabilitated and maintained. A further pressure is exerted on the
department to provide services in the form of paved roads within the province as a result of service delivery
protests. These protests place more strain on the department's budget that is already constrained. The high
levels of unemployment and the lack of skills in the rural areas necessitates the acceleration for the construction
of infrastructure to stimulate and boost economic development.

The Department of Roads and Public Works is a key role-player in the delivery of infrastructure in the Province.
The President's call and the Department's mandate of public infrastructure development influence and inspire
service delivery for 2015/2020. The only challenges that the department would face in respect of executing its
entire mandate is that the client departments outsource construction projects to the Independent Development
Trust (IDT), or they endeavor to construct their own buildings.

The department's reviewed organisational structure has been approved by the Minister of Public Service and
Administration in February 2014. This structure will be implemented in phases and the first phase of its
implementation was 2014/2015.

Our 2015-2018 Plan
e Implement the Medium Term Strategic Framework (MTSF) and provincial plans
Focus on improving implementation effectiveness
Monitor and evaluate programmes
Continuously engage with stakeholders
Implement accountability measures
Review progress and refine plans

The focus is on Broad Based Black Economic Empowerment (BBBEE) and therefore there is a need to intensify
our support for SMME's as a critical component of BBBEE. The support for SMME'’s should entail, but should not
be limited to government instruments such as licensing and registration with the cidb, registration on the
departmental supplier database, financial assistance etc. The implementation of the policy or strategy that all
service providers must procure their goods and materials within the boundaries of the Northern Cape Province
will further enhance the economic development and financial stability of the SMME's.

The Department is responsible for the implementation of the Government Immovable Asset Management Act
(GIAMA) as a custodian of all immovable assets in the province. The Department provides and maintains
functional and accessible buildings, faciliies and office accommodation according to the identified needs of the
provincial client departments. This function can be fulfiled when the department assists the client department to
compile and submit (User Immovable Asset Management Plan) U-IAMP’s and in turn the department would be in
a position to compile and submit the (Custodian Immovable Asset Management Plan) C-IAMP.

The Expanded Public Works Programme (EPWP) continues to be one of governments' key programmes to deal
with the scourge of poverty and unemployment. During the implementation of Phase 2 of the EPWP, 111 945
work opportunities were created in the Province. The public bodies that contributed towards the creation of these
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work opportunities are the provincial departments and
EPWP commenced on 1 April 2014 and will ¢
Province has been mandated to create a total o

the local municipalities. The implementation of Phase 3 of

ease on 31 March 2019, During this phase, the Northern Cape
f 85 000 work opportunities.

KHOLEKILE NOGWILI
HEAD OF DEPARTMENT

THE DEPARTMENT OF ROADS AND PUBLIC WORKS
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GLOSSARY

ACRONYM DESCRIPTION
BBBEE Broad Based Black Economic Empowerment
C-IAMP Custodian Immovable Asset Management Plan
Cidb Construction Industry Development Board
CBO'S Community Based Organisations
DORA Division of Revenue Act
DRPW Department of Roads and Public Works
ECD Early Childhood Development
EPWP Expanded Public Works Programme
FTE Full Time Equivalent
GIAMA Government Immovable Asset Management Act
HOD Head of Department
IAR Immovable Asset Register
IDP Integrated Development Plan
M&E Monitoring and Evaluation
MEC Member of Executive Council
MTEF Medium Term Expenditure Framework
MTSF Medium Term Strategic Framework
NGO’s Non-Governmental Organisations
NYS National Youth Service
PFMA Public Finance Management Act
RRS Road Referencing System
SCM Supply Chain Management
SDIP Service Delivery Improvement Plan
SMME’s Small, Micro and Medium Enterprises
SLA Service Level Agreement
U-IAMP User Inmovable Asset Management Plan
VCI Visual Condition Index
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1. APPROACH IN DEVELOPING THE DEPARTMENTAL SERVICE
DELIVERY IMPROVEMENT PLAN (SDIP)

The department applied the following method in developing its SDIP:

Step One

At the beginning of the Medium Term Expenditure Framework (MTEF) cycle for 2015-2018, Strategic
Management Directorate, which is also responsible for the Service Delivery Improvement Plan, held a
consultative meeting with representatives from all the Districts and directorates on 16 April 2015 in Mothibistad.
The purpose of the meeting was to develop a new SDIP for the current cycle.

Employees who formed part of the task team are the following:

District Name Directorate/ Sub | Gender | Contact
Directorate Details
Namagqua District James Louw Public Works and | Male 027 7122170
EPWP
Namagqua District Kobus Maarman | EPWP Male 027 7122170
Head Office R.J. Mhlongo Public Works Male 0538392100
Pixley Ka Seme District T Mfecane Public Works Male 053
6311355/6
Pixley Ka Seme District Abraham Institutional Male 053
Oosthuizen Support 6311355/6
Head Office Rodger Scholtz | Strategic Male 053 8392100
Management
Directorate
Head Office Colin Nel Strategic Male 053 8392100
Management
Directorate
Head Office Tshepo Strategic Male 053 8392100
Modisapudi Management
Directorate
John Taolo Gaetsewe M. Toto EPWP Female 053 773 400
John Taolo Gaetsewe S. Vundisa EPWP Male 053 773 400
Head Office David Mokgatle | Risk Management | Male 053 8392100
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Frances Baard District Tanryn Johnson | Roads Female | 053 8619600

Frances Baard District Stephan Public Works/ | Male 053 8619600
Barends EPWP

Z.F Mgcawu District Themba Institutional Male 054 3324473
Nyongwana Support

Head Office Crystal Communications | Female | 053 8392100
Robertson

John Taolo Gaetsewe Lesego Kunene | Support Services | Male 053 7739400

Pixley Ka Seme District Pietie Coetzee | EPWP Male 053

6311355/6

ZF Mgcawu District Rodney Public Male 054 3324473
Oliphant Works/EPWP

ZF Mgcawu District S. Lena EPWP Male 054 3324473

Pixley Ka Seme District Ndoyisile Public Male 053
Ngxabazi Works/EPWP 6311355/6

John Taolo Gaetsewe Keitumetse Support Services | Female | 053 7739400
Esiang

Head Office Nicolette Strategic Female | 0538392100
Matross Management

Directorate
Step Two

On 22 June 2015 the Director for Strategic Planning Management presented the draft SDIP to the Management
Committee (MANCO) consisting of the MEC, HOD, Chief Directors and Directors.

After the deliberations, members of MANCO were requested to forward their inputs for areas of improvement in
the SDIP and in line with Strategic Plan document of the Department.
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The persons who were present at the MANCO meeting are the following:

Name and Surname | Directorate / Unit | District Gender Contact
Details

Ruth Palm Chief Director: Roads | Head Office Female 053 8392103

Ramona Grewan Chief Director: EPWP | All Districts Female 053 8392106

Garneth Keyser District Director ZF Mgcawu Male 076 421 8086

Harold Roberts District Director Namaqua Male 076421 8169

Rozell Sass Head of Ministry Head Office Female 0827276777

Crystal Robertson Assistant  Director: | Head Office Female 082 2238 292
Communications

Willy Pike Manager: HOD's | Head Office Male 053 839 2282
Office

Bradley Slingers Chief Financial | Head Office Male 053 8392221
Officer

Fabian Borman Acting Senior Legal | Head Office Male 053 839 2279
Admin Officer

Onkemetse Gill Chief Director: Public | Head Office Female 053 839 2241
Works

Clive Bailey Chief Director: Public | Head Office Male 053 839 2172
Works

Jaco Roelofse Director: Roads Head Office Male 053 839 2255

Monde Mnyembane Director:  Strategic | Head Office Male 071 686 0004
Planning
Management

David Mokgatle Deputy Director: Risk | Head Office Male 072724 0121
Management

| Bulane Acting District | Frances Baard Male 053 8619696
Director

Ayanda Kula Deputy Director: | Head Office Female 071 864 5366
EPWP

Kenneth Markman District Director Pixley Ka Seme | Male 082 880 2364

C. Valentine Secretary HOD's | Head Office Female 053 839 2121
Office

Thando Mbetha Personal Assistant to | Head Office Male 053 8392109

the HOD
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Ann Mpotsang Director: HCM Head Office Female 053 8392118
Lesego May Acting District John Taolo | Male 072 9385420
Director Gaetsewe District
Dawid Rooi MEC Ministry Male 053 8392125
Kholekile Nogwili HOD Head Office Male 053 8392109
Patrick Marekwa Communications Ministry Male 053 8392101
Brian Cloete NCFMTE Head Office Male 071 6776 486
Mzwandile Bosch Acting CEQ: Head Office Male 083 255 8830
NCFMTE

2. INTRODUCTION

The Service Delivery Improvement Plan (SDIP, 2015/16 to 2017/18), for the Department of Roads and Public
Works is informed by the 2015 to 2020 Strategic Plan and is aligned to the Annual Performance Plan for 2015/16
to 2017/18.

2.1 The department provides the following services:

e Infrastructure services fo all departments (e.g. construction of educational, health and recreational
facilities)

= Office accommodation to all provincial state departments

e Payment of rates and taxes for all provincial state departments

¢ Construction of the provincial road network

* Maintenance of the provincial road network

»  Co-ordination of the Expanded Public Works Programme (EPWP) throughout the province

Creation of job opportunities through Community Based Programmes

2.2 Overall Programme Structure

* Programme 1: Administration

The purpose of this program is to provide the department with administrative, strategic, financial
and corporate support services to ensure that it delivers on its mandate in an integrated, efficient,
effective and sustainable manner.

¢ Programme 2: Public Works

The purpose of this programme is to plan, design, construct, implement, rehabilitate, upgrade,
regulate and facilitate the provision of accommodation and other specific needs for client
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departments and related entities, manage the provincial property portfolio for the optimum benefit
of all concerned, render professional, technical and implementing agent services in respect of
buildings and other related infrastructure, and facilitate infrastructure planning in the Northern
Cape Province. It also includes the rendering of professional services such as Architecture,
Quantity Surveying, Engineering and Project Management, Horticulture and cleaning services
under the auspices of Property Management.

The functions for Programme 2 according to the approved macro-structure are the
following, and it is not limited to the:

» Provision of technical portfolio management services for the Department of Health.

e Implementation of hospital infrastructure and maintenance programme/projects for hospitals and
other health facilities.

e Implementation of technical services

e Implementation of infrastructure and maintenance programmes/projects for schools and Provincial
Departments.

¢ Implementation for the day-to-day maintenance for Education and other provincial departments.

e Programme 3: Roads infrastructure

The purpose of Roads Infrastructure is to promote accessible, safe and affordable movement of
people, goods and services through the delivery and maintenance of road infrastructure that is
sustainable, integrated and environmentally sensitive, which supports social and economic growth
through socially just, developmental and empowering processes.

Programme 3 consists of the following sub-programmes:
e Planning and Design
e  Construction and Maintenance

Programme 3 is responsible for the proclaimed road network within the Northern Cape Province.
The road network includes paved and unpaved (gravel) roads. The condition of the unpaved road
network is of a very poor standard as the road-network is below the normal Visual Condition Index
(VCI).

e Programme 4: Community Based Programmes

The purpose of this programme is to co-ordinate, monitor and evaluate the implementation of the
Expanded Public Works Programme and to develop rural communities and upcoming contractors.
The EPWP continues to be one of governments' key programmes fighting the scourge of poverty
and unemployment, consequently halving unemployment by 2020. The Programme is to lead the
up-scaling and coordination of EPWP within the Department and the Province.
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3. STRATEGIC OVERVIEW

3.1. VISION
Trendsetters in infrastructure delivery to change the economic landscape of the province.

3.2. MISSION

To provide and maintain all provincial land, buildings and road infrastructure in an integrated and sustainable
manner.

3.3 VALUES

The mission and vision statement are driven by the following set of values stated in the diagram below including
the Batho Pele Principles, all government legal prescripts and directives as well as all national and provincial
priorities.

Human resource
. development
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4, LEGISLATIVE AND OTHER MANDATES

The department's mandate is derived from the Constitution of the Republic of South Africa, Act 108 of 1995
(nerein after referred to as ‘the Constitution'). Certain mandates are derived from concurrent responsibilities,
while others are exclusively the responsibility of the provincial sphere of government. These mandates, as well
as those derived from functional legislation and policies are outlined in this section.

4.1 Constitutional Mandates

The Department of Roads and Public Works derives its Constitutional mandates only in respect of those powers
that have been assigned to it through the necessary constitutional assignments and delegations. The
Department is enjoined only to execute and exercise those powers assigned to it in terms of the Constitution.

4.2 Legislative Mandates

The other legislative prescripts applicable to our Department are highlighted below:

Construction Industry Development Board Act No. 38 of 2000: To provide for the establishment of the
Construction Industry Development Board (cidb). To implement an integrated strategy for the reconstruction,
growth and development of the construction industry. To provide for matters connected therewith, identifying best
practice and setting national standards. Promoting common and ethical standards for construction delivery and
contracts.

Advertising along Roads and Ribbon Development Act, Act 21 of 1940: Allows for controlling access to
roads, advertisements, etc. The responsibility of the department is to regulate the display of advertisements
outside certain urban areas and at places visible from proclaimed provincial roads, the depositing or leaving of
disused machinery or refuse, the erection, construction or laying of structures, other things near the roads and
access to certain land from such roads.

Division of Revenue Act (DORA): Provides for the equitable division of revenue anticipated to be raised among
the national, provincial and local spheres of government and conditional grants to provinces to achieve
govemment's policy objectives. The following grants have an effect on the execution of the mandates of the
department:

o Devolution of Property Rates.

¢ Infrastructure Grant to Provinces.

o EPWP Incentive Grant.

National Building Regulations and Building Standards Act No. 103 0f 1977: Requires the department, as
custodian and regulator of the built environment, to ensure that all building and construction work on government
property, irrespective of by whom it is undertaken, must comply with the legislation.

Road Ordinance No. 19 of 1976: The province has sole authority on relaxing of statutory 5,0m and 95m building
lines pertaining to various classes of provincially proclaimed roads. Furthermore, the alteration of and the
classification of roads is done in terms of Section 4 of the Roads Ordinance.

Basic Conditions of Employment Act No. 75 of 1997: Ensures sound principles in the management of
personnel in terms of opportunities, working conditions, time management, efc.

Communal Land Administration Act (CLARA): The purpose of this Act is to grant secure land tenure rights to
communities and persons in the communal areas.

Employment Equity Act No. 55 of 1998: Promotes non-discrimination in the workplace through egual
treatment, fair treatment and the elimination of discrimination.
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Government Immovable Asset Management Act No. 19 of 2007: Outiines the sound management of
immovable assets that are in control of the custodian. This Act sets out clear responsibilities for the user and
custodian of immovable assets in the province,

Labour Relations Act No. 66 of 1995: Promote sound labour practices within the workplace.

National Land Transport Act No. 22 of 2000: Ensuring the annual updating of the National Land Transport
Strategic Framework by the National Department of Transport to form the basis for provincial land transport
strategies.

Northern Cape Provincial Land Administration Act: Identifies the responsible members of the executive and
the departments responsible for the acquisition and disposal of immovable assets. It further promotes the
establishment and maintenance of the provincial immovable asset register.

Public Finance Management Act (PFMA) No. 1 of 1999: The PFMA promotes the principles of efficiency,
effectiveness, economic and transparency in the management of the department's budget, procurement
processes, strategic planning and performance management procedure in delivering service to the internal and
external stakeholders.

Public Service Act No.103 of 1994: Its regulations require strategic planning, statement of core objectives and
the publication of a Service Delivery Improvement Plan (SDIP) which indicates the level of services to be
rendered and procedures for communication with clients and the public;

Preferential Procurement Policy Framework Act No. 5 of 2000: Providing specific guidelines in allocating
tenders to historically disadvantaged individuals and entities.

Promotion of Access to Information Act No. 2 of 2000: This act gives effect to Section 32 of the consitution
that indicates that everyone has the right to information held by the State. It encourages transparency and
accountability in public and private bodies.

Promotion of Administrative Justice Act No. 31 of 2000: It gives effect for everyone to have the right to
administrative action that is lawful, reasonable, and procedurally fair. Everyone whose rights have been
adversely affected has the right to be furnished with reasons.

Skills Development Act No. 97 of 1998 (as amended by Act 26 of 2011): Provides for training and committing
departments to the spending of prescribed amounts on training of personnel.

State of the Nation Address (SONA): The SONA delivered by the honourable President Jacob Zuma is an
annual tradition wherein the chief executive reports on the status of the country, unveils the government's
agenda for the coming year, and may also propose to Congress certain legislative measures.

Since 2004 the government successfully implemented the Expanded Public Works Programme which provides
work opportunities and training for the unemployed. The new phase will provide six million work opportunities by
2019, which will give effect to the investment in social infrastructure and the creation of work opportunities, and
training.

* EPWP Phase 3 Business Plan

e EPWP Guidelines
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4.3 Policy Mandates

Mellenium Development Goals

Promote Gender equality and empowerment of women

National Development Plan

QUTCOME 4:

An elficient, competitive and responsive economic
infrastructure network

OUTCOME 8

For decent employment through inclusive growth

Medium Term Strategic Plan

Decent employment through
inclusive growth

A skilled and capable workforce to
support an inclusive growth path

An efficient, competitive and
responsive economic infrastructure

network

An efficient, effective and
development-oriented public

service

Manifesto Priorities

Establish capacity in
the state to do long-
term planning,
drawing where
necessary on expertise
that exists in wider
society.

Promote local
procurement by
directing the state to
progressively buy at
least 75%

Accelerate the roll-out
of the massive
economicand social
Infrastructure
programme

Empower, educate
and create jobs for
youth through job
placement and
internship schemes,

Consolidate the public
works programme,
creating six million

work opportunities by

2019.

Promote decent work
and strengthen
measures to speed up
employment equity.

Growth and Development Strategy

Enhancing infrastructure for economic growth
and saocial development

Poverty Reduction through Social Development

Promote Growth, Diversification &
Transformation

Departmental Policy Directives

The implementation of
GlARA and through
propermanagement

of ourimmowvable
properties.

Balance between the
Internal Capacity vs
Qutsourcing of
professional services,

Contractor
Developmentis aimed
at promotinglocal
contractors to higher
CIDB grading.

Contract
tanagement: Identify
the problems and
ensure proper
management of
coniracts

" Routing out the Dust”
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4.4 Other

The development of the SDIP is informed by Section 195(5) of the South African Constitution, which
states that ‘the public administration must be governed by the democratic values and principles’
including the Batho Pele ‘People First' White Paper on Transforming Public Service Delivery.

¢ A high standard of professional ethics must be promoted and maintained.
o Efficient, economic and effective use of resources must be promoted.

e Public administration must be development oriented.

e Services must be provided impartially, fairly, equitably and without bias.

e People's needs must be responded to, and the public must be encouraged to participate in policy
making.

e The Public Administration must be accountable.

o Transparency must be fostered by providing the public with timely, accessible and accurate
information.

e Good human resource management and career development practices, to maximise human
potential must be cultivated.

¢ Public Administration must be broadly representative of the South African people, with employment
and personnel management practices based on ability, objectivity, fairmess, and the need to
redress the imbalances of the past to achieve broad representation.

4.5 OQur Stakeholders

Labour unions

Community leaders

Community development workers

Other government departments provincially and nationally

Non-Governmental Organisations (NGO's) and Community Based Organisations (CBO's)
Local government structures

Mining companies

4.6 Our Customers or Clients

The Department labels its customers and clients to be the following groups:

All provincial departments All public servants
All municipalities within the boundaries of our province Ordinary citizens
Provincial Legislative Executive Council Contractors
Provincial Legislative Portfolio Committee Service providers
Internal Auditors Consultants
Audit Committee
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5.  SITUATIONAL ANALYSIS

5.1. PERFORMANACE ENVIRONMENT

5.1.1. ROADS INFRASTRUCTURE

The current electoral cycle for government commenced in May 2014. These elections brought in a new political
dispensation at both provincial and national levels. New cabinets have been appointed and sworn in at both
provincial and national levels. These elections have not brought any changes in respect of which political party
governs the governments. There has been political stability at both provincial and national levels and the same
political party has been at the helm of the government for the past 20 years.

During 2016, municipal elections will be held and we expect political changes will have an impact on the local
government environment. The community mobilisation has escalated around aspects of service delivery and job
creation demands as it relates to the departmental projects. Consistent and stable local government and
community partnerships will continue to be the key ingredient to ensure the successful implementation of
projects.

The total paved provincial road network is 3 489km which represents 13% of the total road network in the
province. The provincial paved road network forms an important part as regional and district distributors to the
national paved roads in the province. They further form part of the district collectors and access roads that link to
the national paved roads. Eighty three percent (83%) of the paved roads in the province are classified as Class 2
and 3 (they are regional and district distributors) and represents a total of 2 881km. These roads carry 86% of the
traffic per day, i.e. a total of 2 036 million vehicle per kilometer. Given the important distributing and collecting
function of roads we should strive towards maintenance of the full paved network. Currently the National Road
Network in the Northern Cape Province consists of 2,680 km of road. The unpaved roads include 25.85 km of
earth roads.

TABLE 1: The road network as defined by the Department’s Road Referencing System (RRS) is as follows:

Table 1: Road network according to Network 7
Authority 1 (Provincial) Authority 2
(Municipal)
Paved Roads 3,579 143
Block Roads 23 1.(1.38)
Unpaved Roads 23,747 244
Total Network 27,349 388
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The overall condition of DRPW paved roads has deteriorated from 85% in 1991, to 58% in 2012, since 2013 the
average VCI has improved to a level of 69% in 2014, which is only 17% less than the goal of the 2012 Road
Asset Management Plan (RAMP).

During 2004, 2 502 km of roads were handed over to the South African National Roads Agency (SANRAL). The
majority of these roads were maintained in fairly good condition due to high traffic volumes. The reduction in VCI
for the period 2003 to 2004 was therefore also influenced by the change in network size.

The DRPW is challenged to continue with the good work done on the paved network in 2012/2013 and 2013/14.
This had a direct effect on the network condition, resulting in the average VCl improving 7% in 2013 and another
2% in 2014,
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Figure.1: Average gravel thickness trend over time (1995 - 2014)

The 2013/2014 visual assessment shows only 10,02 km of the unpaved network has a gravel wearing course of
150 mm or more, this proportion is less than 0% of the unpaved road network. The length of road with no gravel
material is 48% (11,323 km) and roads operating with gravel material less than 50 mm thick is 10,346km. In
total 84% of the unpaved road network can potentially have serious possibility problems due to insufficient gravel
thickness of the gravel wearing courses. This analysis assumes that all unpaved roads should be treated
according to the same re-gravelling standard.

19 | DRPW: SERVICE DELIVERY IMPROVEMENT PLAN (2015 -2018)



100 -

50 - 75mm
5%
Roads
with 0 mm
gravel
48%
0 - 50mm
44%,
9 P

Figure 2: Gravel thickness distribution of unpaved road network, 2014

5.1.2. Expanded Public Works Programme

EPWP Phase 3 is a five year project which commenced in 2014. Al provincial departments in the Northem Cape
Province are required and expected to create 85 290 work opportunities. Similarly, Municipalities within our
province are also required and expected to create 30 228 work opportunities.

Provincial Targets per Sector Municipal Targets per Sector

Financial Infrastructure Soclal Environment Total Infrastructure Social Environment Total
Year

2014/15 9950 4689 2958 17 597 2877 237 1450 4 565
2015/16 10728 4728 1053 16 509 3479 294 1348 5121
201617 11025 4 640 1028 16 693 4219 405 1279 5903
2017118 11416 4669 991 17 075 5263 524 1215 7001
2018/19 11770 4678 967 17 415 5823 654 1161 7637
Total 54 889 23404 6997 85290 21662 2113 6453 30228

Table 1: Provincial and Municipal Targets per EPWP Sector

Focus is placed on improving the collaborative relationship with other departments and municipalities to develop
projects to compliment service delivery. In particular, support is provided to municipalities to enhance EPWP and
‘Rooting out the Dust’,

EPWP Coordinating structures
National Co-ordination:

The Minister of Public Works has been mandated by Cabinet to champion the EPWP, and thereby is responsible
to provide leadership on the policy, design and implementation of the EPWP. The Minister reports to the PPECC
through its various sub-structures (Council, MANCO and Political Secretariat) on progress in implementing the
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EPWP and achieving the EPWP targets and also mobilises resources and political support at National, Provincial
and Local spheres.

At a technical level, the overall co-ordination of the programme is done by the EPWP Branch in DPW, which is
headed by a Deputy Director-General.

The DPW coordinates Department of the Infrastructure Sector. The Environment and Culture and Social Sectors
are coordinated by the Department of Environmental Affairs (DEA) and the Department of Social Development
(DSD) respectively.

The DPW plays the overall coordinating role and report on progress through the Economic and Social Clusters of
government. The clusters will receive progress reports and address bottlenecks in implementation.

Provincial Co-ordination:

The Premier provides leadership and direction on the implementation of the EPWP in the province. The Premier
appoints a Member of the Executive Committee (MEC's) to coordinate and lead the EPWP in the Province.
MEC's of Public Works are mandated to promote EPWP, ensure effective coordination and participating of public
bodies and monitor performance. MEC's must also ensure that EPWP aligns with key economic policies and
programmes.

The EPWP Unit within the Department of Roads and Public Works continue to mobilise other provincial
departments as well as municipalities in the province to ensure EPWP performance.

Challenges

Public bodies who do not adhere to protocol agreements’ entered into with National Department of Public Works,
and fail to report work opportunities created as per the targets results in the Province failing to achieve its targets.

In order to achieve the EPWP Phase 3 targets, municipalities will need to collectively improve their performance.
While there are many municipalities that have shown exceptional performance in the EPWP there are also many
that have failed to perform. If the latter do not improve their performance overall targets may not be achieved

The Department is planning continuous technical support for Municipalities with preference given to those
qualifying for incentives in order to maximise all financial opportunities. This support will continue to focus on
streamlining and institutionalising EPWP within the Integrated Development Plan (IDP's) and Municipal plans
through functional policies, data integrity monitoring, project support as well as the branding and marketing of
EPWP. The Department will support Municipalities to ensure that they develop their own EPWP policies and will
monitor implementation of such policies.

Achievements for Phase - 2009/10 to 2013/14
Table 2: Achievements by Provincial Departments

Financial Year arget Achieved Percentage
Achieved

2009 /2010 13 031 13 840 106

2010 /2011 14 629 9 803 67

2011 /2012 19 085 19011 100

2012 /2013 25705 22 435 87

2013 /2014 33 744 17 782 53

Five Year Target 106 193 2 871 78
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Table 3: Achievements by Municipalities

Financial Year arget Achieved Percentage
Achieved

2009 /2010 3678 P 047 56

2010 /2011 4192 3 821 91

2011 /2012 5 394 6 782 126

2012 /2013 7012 8 889 127

2013 /2014 8 826 7 535 85

Five Year Target 29102 29 074 101

Phase three started in 2014/15 and the final report is yet to be published in the Government Gazette after it has
been validated by National Department of Public Works.

5.1.3. Emerging Contractor Development Programme (ECDP)

The Northern Cape Province has a limited number of contractors that are registered with the Construction
Industry Development Board, especially on higher grade levels such as Grade 7 to Grade 9. A total number of 3
369 active contractors that are currently registered with cidb are in Grade 1to Grade 7.

We continue to face the following challenges:

Oversupply of smaller contractors in lower grades and too few on higher grades.
e Poor and sub-standard performance by contractors.

e Alack of an updated supplier data-base.

e Limited women contractors in the build industry.

5.1.4. Public Works and Property Management

Part of the scope and course of the Public Works directorate is to a render services to client departments in
assisting them to initiate, plan, design, implement and managing the construction of immovable assets. The type
of facilities that are constructed by Public Works includes, (but is not limited to), the construction of schools, Early
Childhood Development (ECD) classrooms, ablution blocks, classroom blocks, computer classrooms, media
centres, science laboratories, etc.

Furthermore, collaborative partnerships have been structured in relation to the implementation of the
Infrastructure Delivery Management System (IDMS). Partnerships with national and provincial Treasury, client
departments (particularly Health and Education), the cidb, and supply chain functionaries, enabled the necessary
governance documentation, procurement guidelines, processes and plans, and establishment of work streams
and oversight committees, fo be developed for the implementation of the IDMS in order to develop social
infrastructure.

The Department has to develop its Custodian Immovable Assets Management Plan

(C-IAMP) and as well assist the other departments in the province to develop their own Immovable Asset
Management Plans (U-IAMP) which will culminate in the formulation of a single provincial management plan in
accordance with the provisions of GIAMA. All new facilities have to be built with a preventative maintenance plan
and resources have to be allocated for it during the life span of the infrastructure.
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The total number of immovable assets recorded in the Immovable Assets Register (IAR) has increased the bulk
of 2 140 which must still be vested and endorsed in the name of the provincial government.

In order to overcome the aforementioned challenges the department will embark on the following:
 Dispose certain ageing and unused immovable assets to generate income which can and will be used
to upgrade and maintain current state properties.
e Identify major projects that could serve as a catalyst for unlocking significant economic activity in a
particular area, thereby contributing to accelerated and shared economic growth.
» Construct new properties to address the demand for accommodation.

6. SERVICE DELIVERY ENVIRONMENT

The backlog in the upgrading and maintenance of provincial roads puts strains on the limited budget which has
been allocated to our department.

Table 4: Budget versus the actual departmental spending

1,000,000.00
§00,000.00
800,000.00
700,000.00
600,000.00
500,000.00
400,000.00
300,000.00
200,000.00
100,000.00

" 2010-11 2011-12 T2012-13 2013-14
2 Budget 469,987.00 611,652.00 629,206.00 677,816.00 916,232.00
uExpenditure  488,054.00 479,034.00 652,256.00 640,837.00 896,753.00

The department ensured that we spent all funding that is allocated for roads infrastructure during the past five
years.

At the end of the 2013/14 financial year the department did not meet all its performance targets due fo the
following reasons:

» The department has intensified its efforts to enforce good governance through the improvement of the
managerial processes such as, budgeting, strategic planning, internal control manuals, control of
movable assets and implementation of bar-coding, asset registers, filling of vacant posts, etc.

¢ The upgrading and maintenance of provincial roads taking into account the huge backlog with limited
funds, poses an enormous challenge for the department. Community unrest and poor performance by
contractors has cause delays in the implementation on some of our projects.
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» There is a need for the department to revive all coordinating structures in the province to improve
communication and working relations with client departments. Our client is still making use of other
agencies for the implementation of their projects.

» The Department will give effect with the contribution to the promotion of SMME's and Broad Based
Black Economic Empowerment. We are still struggling with the implementation of our contractor
development programme especially with the civil and specialised works, since most of the contractors
does not have qualified and registered professionals and the required plant.

* The Department is experiencing an acute shortage of registered professionals internally in the technical
field such as architectural services, Quantity Surveying, Project Management, Engineers, etc. Factors
such as salary scales that are not competitive with the private sector and the long travelling distances in
the Northern Cape Province make it difficult to attract and retain these professionals. It is for this reason
that we have started to award fulltime bursaries to students in these fields of study with a commitment to
work in the Department once they have graduated.

 The Expanded Public Works Programme remains a priority for this department although it is still a
struggle to achieve the provincial set targets. The turnover rate of EPWP workers is still very high since
projects are of a temporary nature. The process for institutionalising the Programme at district level in
the Province is completed, providing the platform for increased performance. Municipalities now have
EPWP policies and have committed to achieving set targets.

The SDIP 2015 to 2018 aims to:
= Qutline the key services that the DRPW provides
¢ Identify the service beneficiaries
e Highlight the key services that the DRPW will focus on improving
Provide the current standards for the focus service

7. PROBLEM STATEMENT

The performance analysis above clearly shows non-compliance with or a low level of compliance with various
legislative prescripts, policies and norm and standards. There is therefore a need to focus on internal business
processes that are aimed at improving compliance.

The late submission of the project lists by the client departments, it affects the following stages of the projects
namely: planning; design, construction and the maintenance of the given projects thus it results in the late
completion of the projects. The limited budget allocation and vastness of the province also impacts negatively on
the maintenance of existing roads and the construction of new roads. The client departments find other agents to
assist them with the implementation of projects due to non-satisfactory performance by this department.

The increase in the claims against the department due to damage to vehicle is a cause of great concer. The
current lack in human resource capacity and the high staff tumover pose a significant threat in the fulfillment of
the Directorate’s legislative mandate and consequently the achievement of it strategic outcomes and goals.

e Quality of our roads

e Safe Roads

e Reliability of our roads

24 | DRPW: SERVICE DELIVERY IMPROVEMENT PLAN (2015 -2018)



(8102 -~ 5102) NV1d LNIWIAOHINI AYIAITIA IDINYIS ‘Md¥Ha | 52

sjuiejdwiony
B|pueH O] MOH

NOILYAONRNI

>

sue|d uojesadp
ol nfiseng

1
J4
]

\
AMaAmaa

. 39IA¥3S \

3jad oyjeq Jo 1xajuo) ay] :¢ aunbiy



(8102 — §102) NY1d LNIWIAOHLINI AYIAITTA FOIAHIS :MdHA | oz

[ENUBW DUB S0 panoidul

8sa0010 bungiodal
aU1j0 BuuoRIoul 158013

Buiston
Sl L SSRUNLLILICS
a0} 5a0ia1as of Oudie |

Bunsatis bugewpiood
dMdI PUsIp paseaiiu]

s10ieBnsanuy)

jo Buiuies] enonuauo?)

SIOPBASUE SO
N SI0ULO uaURuIOddy
[EQULIS] pd

nedes jo e

Js0d [2anu0 Jueoen jo Buip4

c ajepuew
: SAep
BlEPUELL 8L UO SiPDLO P ApAyap aoiases sy
; 0¢ upm ssenddng
10f sdoysiiom ; Bunies | 0 uswAed g uo jjuny h.«w."w._u_uwu%u

3010
PASI 10 UALIUSIOEST

SPLISID 8U) Ul SIOEUIDIOGD
dMd3 10 usuquioddy

"ajepuew Kaaljap aa1A1as s3) Buljying jou yuawypedaq ay) jo sasnes :p ainbi4



(8102 — §102) NV1d LNIWIAOHINI AYIAITIA IOINHEIS :MdHd | L2

‘(R1anja(] [eul) safiieyo 10JUOD pue Junoage jeuly uo Buieaibe pue Buledsld =
(3ua112 3y} 03 JaA0 puey si }93f01d) UondNLSUOD 3y} Jo pua ay] :K1aAIa(Q 1si14 :21ns0|) Joafoid (A)

spouaw Buipiooal 1800 0} aalejal saoud Joenuod Buishleuy =
JuswAed wusjul jo uonesedald =
yiom 8y} Jo ssalfoid Bulnp [01juU02 1500 =

‘98{01d 8y} Jo adoos ayj uo spuadap UONEING "UOIONIISUOD JO UEIS :(1030B1U0D [ JapIACId 821AIBS 0} JBAOPUEY B)IS) SBOIAIBG JOBIU0D (A1)

solieulwifaid pue yom jo sejel Jo suope(idwod Buipnjour Jopus) Buuedeld
SISpUS) UO LIONEN[BAS ‘S18pUS) JO LoIo3|as o Buisinpy =

(yuswiuiodde pue uoneaipnlpe ‘Buisipaape sapnjoul )i pue syjuow ¢ saye} J AjjewloN)
wawsabuelie |enjorauos pue Buuspuay (1)

80UapUOdsSaLI0d |BNJBIUOY) =
8Bl J0 8Npayos jo uoneledald =
10)2B1)U0D-GNS/UIBW JO} Sennuenb Jo s|jiq 1o uoleledald =

(y08l0ad ay} jo adoos ay} uo spuadap uoljeinp) uonejuawnooq Joesjuo (1)

(papaau ale sjue)Nsuod J1) Juswabebus jo uonipuod pue sejeds ses) sjeudoiddy
potiad yoenuoo-aid Bulnp Buods pue joxjuod 1s0)

saipnis ufiisap aaneltedwod pue Ajjiqises) [eloueutl buniepspun

3)eWISa Jo uoleledald

(108lo1d ayj Jo adoas ayj uo spuadap uonenp) Bujuued 3502 pue a3iApe 3509 (1)

(SINIWLNYC3A INIIND ¥O4 FUNLONYLSYHANI NOILONYLSNOD ONINIAITIA) SHHOM J118Nd '8

ONIddVIN SS300¥d 8



(810Z — §102) NV 1d LNIWIAOHDINI A¥IAITIA FDIAHIS :MdHd | 82

QoUBUBMUIEBW JIPOLIBd =
aouBUBlUlEW BUNNOY =
3INJONJISBIUI JO UOHENEAT =

aoueuajuiely (A1)
podalno aso|n) =
ssalboud ay) Jo uonenjeas pue Bulojuoly] =
SHJOM BU} JO UONINASUCD =

uotonssuoy (1)

uoleluBlWINI0g =
sylomjoubisag =

ubisag (1)

uodal Buidosg  m
Apnis Ayjgiseay =

Buiuueld (1)

(LNINLY¥V4IA ¥O4 J¥NLINYLSVYHANI SAVOY ONINIAITAA) SAVOY ‘ONIddVIN SSI00¥d ™ '8



(8102 — §102) NV1d LNIWIAOHDINI AHIAINIA IOIAYIS ‘MdHA | 62

sjeusjew jo Ayigeliereun
sassa001d uteya Ajddns xajdwog
puey jo Ajligejieneun
sadoos josloud Buibueyo syuswyedsp jusiD
SBAI0BIIP [eD1|0d
SJUSAD JoUlEaM BWBIXT e
'Sj08l0Jd SINJONIISEIIUT [0 AJBN[ep aU) U AjsAIEDaU 10edwi 0S[e ABW SI0}0e} BUIMO][0) &l |

Buwseld  10AUI R

pojeiag  BULIOILON

| vomuysg Mmooy
,,_.,uu&o& 10long 4

*2INJ2NJJSEIJUI UOI}INIISUOD pue SPeO. U3oq Joj 3jaka ay Joaloid g ainbiy



(8102 — 5102) NY1d LNIWIAOHJINI AYIAITIAA IOINYTS ‘Md¥A | og

JHINID
V1iva Ol 440 aN3s vivad

JUINID
V1va Ol 440 aN3S viva

dMd3 1o} Buiddey ssasold :G ainbi4

dMd3 ¥0d ONIddVIN SS3D0¥d £°8



(81L0Z — G102) NY1d LNIWIAOHDINI AHIAITIA IDIAYIS :MdYEa | Le

MBIASY

“Bunlum

Ul pauLIuod aq

0] sjuswiaaibe

oluoydalal

1o sabueyo jo
uoneLLYuoD Iy -

(Aamuns)

JUBLUSSBSSE
SiS - %00L -

sasodind

Buiuued

10} sBunssw
UoljeuIpIooD -
‘uonippe u| - -

aual pue JojUo

‘Buium

Ul pauwLiuoo ag

0) sjuswssibe

ouoydsial

10 sabueyo J0
uolBULIYUDD |IY -

(Aanuns)

JUBLWISSasSE
&S - %001 -

sasodind

Buiuue|d

1oy sBunsaw
uoneulpIoo2 -
‘uonippe uj - -

wswsjdw|

‘Bunm

Ul pauiuod ag

0] sjuswaalbe

oluoyds|al

10 sabueyo jo
uoleuLYuUOD |IY -

(Aanins)

JUSLLSSaSSE
als - %001 -

sasodind

Buuued

10} sbunesw
uoieuIpIoo2 6 -
‘uonippe uj - -

pue swalsAs dojereg -

Bunum ul pauuyuod

aqg o) sjuswsalbe

oluoydaysy 1o sabueys
JO UOEBUWRUOD |IY -

xoq uonsabbng -
seuoyds|a] -

(s|lew-a ‘siapa))
UONEDIUNWIWOD USHUM -

ERITVETS
aljgngd ay3 jo adloyd
pue fjijenb ‘jaAs)|
2y} Jnoge paynsuod
8q p|noys suazpip
IUONE}NSUOD

(Aanuns) juswissesse
8)Is -%00} -

sasodind

Buluued Joy sBunssw
UoNEUIPIODD B -

0 S}IoM 2lgnd

0 S*IoAA Dllgnd

0 3O JIaNd

| aunynouby | alnynouby | ainynouby (ued 1osloid 1ad se Sl
sjuswpedsp
I yodg L yodg L uodg | ssuoisaw |enuue siposloid T &
L A8(Q |eI00S L AsQ [eloog ¢ AsQ |enog 8wy uo paseq s| siyl) i mw_ c_ & mz }
Zz uoueonp3j 0z uoneonp3 /L uoneosnp3 | paledwod aie uononIsuod P R
Le uyesH o uyesH Le uileaH ul syoalold jo 9,02 Amuenp HENBRDILLIGa0E
: . 2 : 80110 puUE
SOIUID 'S|o0Y0S
‘69 soeds so10
(pteog yuawdojanaq ———
ga10 Aq panocidde aq1o Aq psaoidde galn Aq peaosdde | Asnpu) uononnsuocd) gpio P mm_._._mrso,“
spiepuels Buipjing spiepuess Buipjing spiepuels Buip|ing Ag panoidde spiepuels o
alinbal 193 painbal jeay painbai 193\ Buipjing pasinbal 198 Ayenp SuBLgEds JnSUOD
peit : : i : o [B1OUIACI] |1V pue 10813
810Z/L102 2102/9102 9L02/SL02 5Loz/vioz AYVIOI4aNTE J0IAY3S
Q¥VYANVYLS d3dis3a AYYANVYLS LNIHHND J01AM3S AIM ‘L

SMHOM 2178Nd ¥O4 SAUVANVLS AY3AITIA IDIAE3S '6




(2102 — 5102) NY'1d LNIWIAOHLINI AYIAITIA FOIAGTS :MdHa | Z€

ay) ul pajesl)

sy} Ul pajeal}

ay) Ui pajeay

BIE S8IAI9S pue

ale syusllD - ale sjuallD - ale sualn - Jauuew awes ay) *UONJBI3PISUOD pUE
1oNpuod JO SpO2 1ONPUOD JO 902 1oNpuod JO 9poI ul pajeal) ale sjual|d - | Asaunod yum peajeal}
ayl Ag pauianob ay) Aq pawanob ayl Ag pauianrocb 19NpUOD JO BP0 ag p|noys suazipio
ag |Im Mddd aq M MdHa ag M MdHad oy} Aq pausarob
2y} Jo sIsoo 3yl JO SI3DIYO 2y} Jo siaoio aq [I!M Mdua 2yl jo :Asaunon
jopnpuon - jolonpuon - jo Jonpuo)d - S1221}40 JO JoNpUOH -
Buiuien
pue Bunionuow Buiuien souewLOpad ‘sapiunpoddo
lenbay - pue Buuoyuow Joyuow qol 03 ssadde
s1oaloid lenBay - | pue speblelies - lenba ainsua o0}
dmd3a ubnouyy syosfoid syoefoid pabeuew Ajjesuas
Buiuieyy pue dMd3 ubnoayy dMd3 ubnouus juswinIoey e
sqol 0} ss@00y - Buuiesy pue Buiuien pue AYSIM o
S80I40 sgol 0} sseooy - sqol 0} sse00y - saloid dMd3 -
||e 0} 558008 $20140 ||e 0} S20140 ||e 0}
aInsua o} SS800B 3INSUS 0} SS200B 2INSUS 0} urqEem -

abeubis anosdw) -
QOH ybnouyy

abeubis anoudw) -
AOH ubnosyy

abeubis anoudwy -
QdOH yBnoiyy

sa01j0 [elouiroid
pue saoiyo pusig -

aouspuodsalloo 2ouapuodsallod aouspuodsaliod QOH ubnouyy
UsSiLUA - uspupy - uspup - aouspuodsallod
sisanbal sisanbal sjsenbal UsSjuUM -
auoyds|al - suoydsjay - suoydejg| - sisenbal sauoydsjp] - 1SS800Y
uOReIapISUoD
pue sindul
ongnd Joy Aoyjod
gLoz/LL0Z 210Z/9102 9Loz/sioz S1L0Ziv1L0Z AYVIOI4aANTE 32IAY3S
QYVANYLS d3dis3da AYVYANVLS LNIHAND JAD2IAM3S AIM L




(8102 — §102) NV 1d LNIWIAOHLINI AYIAITIA IDIAYIS ‘MdHa | €€

‘1sod ayy
eiA sAep Bupom
L ulyum pue
Ajlesiuoyds|ay
siy
87 UM (USHUM
pue oluoyds|ay)
sisanbal
|le eBpamouroy -
Ajlenuue
selleuuonsanD
sonpodiy| -
ysepdjlay
wawsdw| -
18)s1681
Hoeqpas
sonponu| -

puelsiapun
slawolsno
ainsus
pUB PaAJOAUL
sainpasoud
uleldxs |Im yels -
sabpeq
aweu Ae|dsip
leamyelg -
‘spig Jisyy
JO awoono ay)
JO slappiq wiojup -
IE 0} @|ge|IRAR
Allenba apew
8le S9OIAISS pue
JBUuBW BWES

SAIOBII0D BYE] -

‘1sod ay)
eiA shep Buijiom
£ Uiyym pue
Ajjlesiuoyds)al siy
8 UlYuM (Uapum
pue oluoydalal)
sysanba.
|le ebpamouspy -
Allenuue
salleuuonsany
aonpolup -
ysapdisH
wswsdw) -
1181631
yoeqgpaed
aonpoiu) -

puejsiapun
SIBWOoISND
ainsua
pUE paAjoAUl
sainpaosoud
uieidxs M jBIS -
sabpeq
aweu Aejdsip
leam jeig -
‘SpIq sy
JO |swodno au}
JO slappig wioju| -
‘lie 03 B|ge|ieAE
Ajjenbs spew
8le S80IAI8S pue
Jsuuew awes

1sod 8y
ein sAep Buiom
£ uiyum pue
Alleociuoydaiay
siy
87 UM (UBnUIM
pue oluoydajs})
sjsenbai
|le abpamouyoy -
Allenuue
salleuuonsanb
sonpoiu] -
ysepd|ay
wawadwy -
18)s1681
#oeqpas
sonposju| -

puejsiapun
slalliojsno
alnsus
pUB PaAJOAUI
sainpaosoid
uie|dxa im yeyg -
sabpeq
aweu Aejdsip
leam yelg -
'spiq sy}
1O 3Woono ay}
JO SI9ppIg Wio|] -
‘lie 0} e|qejieAe
Allenbs spew
ale S80IAI8S pue
JBUUBW aWwes

1sod ay) eIA

sAep Buplom 2 uiyum

pue Ajjesiuoyds|a} siy

8t UlyIm (UsHLIM pue

oluoyds|sy) sysenbal
||e ebpamouyoy -

Allenuue

saJlieuuonsanb
sonponuy -

BUIlOH |eluspisald

|euswpedaq

8y} ybnouy sauinbus

pue sjuie|dwos
oluoydsis) o) Buipuslly -

puejsiapun
SJawo)sno
ainsua pue
paAjoAul sainpasoud
utejdxa |im yeigs -
sabpeq aweu
Aejdsip Jjeam yeyg -
splq
113y} }0O aWoono
2y} jo siapplgq uaojup -
‘lle 0} a|qejleae
Allenba apew

810212102

L10Z/9L02

9L0Z/SL02

QYVANVYLS a3dis3a

siozivioz
QdVANYLS LNIHHNO

AdVIOId3N3E
30IAY3S

Elel it EL
AL




(8L0Z — G102) NY1d INIWIAOHAINI AHIAINTIA IDINYTS ‘MdHa | vE

spodey syoday suodey 10 uoneyusweldwy -
ssalboid ssalboid ssaiboiy siseq Ajyluow -
lenbay leinbay - enbay -
sasseooid sassaooud $5ss900.d B uo
pue  sainponigs pue  sainponns pue  sainpnis papirold yosloid Aisna
Juawesbeuew uswabeuew uswsabeuew uo suoniolpald pue
aanedioiued anedioiued aniedionped sjuswaiels moj4 ysepy -
jo Bunesin j0 Bunealn - | j0 Bujeasn - ‘uonippe up -
Allgelunoooe Agelunoooe Alngelunoooe
pue pue pue a|qe|ieAe
sau)l  Buipodal saulp  Buuodas saull  Buodas (v18) weawesiby
1B3[0 ainsug 1ean ainsug - | Jesp ainsuz - |aA8T] 80IMRS -
“JOV UonEWwIoU| "JOV UolEWLIOU| “Joy uoneuloju|
ol $$800Y 0} $8900y 0} $S220y siseq

JO uonowolid sy
JO uoIsinold au)
yim aoueldwon

uswnaop
pJEPUB)S B2IAI8S
sy ul pejpidep

JO uoowold ay)

JO UOISIAOId By

ypm souendwon -
juswnoop

plEpuUBlS 32IA3S

3y} u psjoidep

JO uonowold au}

JO uoISInOld BU)

yum souendwoy -
luswinaop

plepuels adinies

ayp Ul peoidep

20ype uo papiaoid

suonoipald pue
sjuawalels moj4 yseny -
(sispjoyayels -

1Y) JoloBuUOD
yum sbunesw ayg -

a|qisuodsal s oym pue
S]S02 } yonw moy ‘ uni

se pejsanbal se pajsanbal Se pajsanbal sbunssw Ajyuopwy - | siuswpedsp syl moy

uoljeulojul 0} uoneLuojul 0} uonewolUl 0} saidoop.ey p|O} 89 pINoys suazijin

ssauaAisuodsal ssausAlsuodsal ssauanisuodsal anquisip pue . Aoualedsuel]

aaouduwy| anoldw| - aaoidwy) - | Jlew-s ‘spodal Ajyuopwy - B ssauusdp
aouelLouad souewopsd soueuOpad
Jojuow Jojuow Joyuow

pue s)abie) 195

Alessaoau
ajaym uonoe
BAI1021100 aXe |

pue sjebie}jog -

fuessaosu
alaym uonoe

pue siabie} jog -

Aessaoau
alaym uoloe
DAIJOBII0D DY) -

Aessaonau alaym
UOIJOE BAIJOBLI0D 84e] -

8L0z/LL0Z

210Z/9102

9L02/5102

GdVANVYLS a3yis3a

SLoZivioe

QYVYANVYLS LNJHHEND

AdVIOIdaN3g
JJIAY3S

30IAY3S
AL




(8102 — 5102) NV1d INFWIAOUINI A¥IAITIA IDIAYIS ‘MdHA | €

MaINSY

lapeyo

pUE SpiEpPUE]S
aoineg Aedsiq -

sBunesw

EENTH]Iok]

aig sy

ul uonedioiped
waln -

wasAs

NYINOYd j0
uonejuswadw) -
siseq Ajuluow -

B U0 papiaoid
18lfoid Aiana
uo suonolpald
pue sjuswsiels

mol4ysep -
uonippe Ul -
SjusIjo
0}  uoieUUOUI
ayowoid 0}

SMOUS-Y|B} pue
uoIsing|a) ‘oipey
ul ajedioiped
0} Juswypedsq -

alenjena
pue ioluop -

Jayeyo

pue spiepuejs
2o1nBg Aedsig -

sBunesw

B8JILUIOD

aid sy

ul uonedioiued
ey -

waishs

NYINOHd 40
uopjejuswadw) -
siseq Ajyuow -

E U0 paplaocid
18loid fians
uo suooipasd
pue sjusLusiels

Mmol4 ysed -
-uonippe uj - -
sjusIp
0} uonEeuLIOUl
ajowoid 0}

SMOUs-Y|E} pue
uoIsIAB|a} ‘olpey
ul ajedioiued
0} juswypedaq -

SBWO0oIN0

uo podal

0} 8jqe 3q pinoys
syodal |enuuy

payouneg|
pue padojaasp
aq 03 Jaueyo
pue spiepuels
20IAI8g
sBuneaw
2a)IWILLIOD

aig sy

ul uonedoiued
usiD

wajshs
NVINOYd 0
uonejusws|dw)
siseq Ajyjuow

e uo papiaold
100loid Aisns
ue suonoipald
pue sjuswislels

MO|4 ysed
‘uonippe uj
STE] ]

0}  uoiEWIOUI
ajowoud fo)1

SMOUs-3|e} pue
uoISIAB|S}] 'OIpEY
ul ayedioiped
0} uswpedsq

sindino pue sanianoe

uo Bunenuasuod

Apuasaid -aaoidwi
}snw spodal [enuuy -

sbBunasw

2apwwoo g|g au}
ul uonedioued usly -

waisAs NYINOYd

8Loz/LL0Z

110Z/9102

9L0zZ/S102

QYVANYLS a3dis3ad

sloegivioz
JHVYANYLS LNIHHND

AdVIOIdaNIg
30IA¥3S

3oIAY3S
AN L




(8102 = 5102) NV1d LNIWIAOUNI AYIAITFA IOIAYIS :MdHA | 9¢

=T TTTREVI=R TN
SUSZIND 9SOy}
10} suonels
olpeJ ybnouy}

s|ielap B0 -
"~ ejelsyl
ale oym susznIo
8S0U]) J0j SUONE)IS
olpels ybnouyy

S|IE}SP JOBIUOD) -
* sjessyl
2IE CUM SUSZIJID
as0U) J0) suolels
olpel ybnoiyy

aimny 10} SUBZIYD
0} a|ge|ieAe spew

aq ||m S|1e)ap PBIUOD -
" slelal||l Ble
OUM SUSZIHD 9SO0U} 10}

swelboid swelboid sweboid suolels cipes ybnoyy
uoljeULIojU| uoneuloju] - uoijewIou] - swelboid uonewloju] -
S800 $80W0O Scelllle] S20I40
jousig pue pusIq pue ousiq pue olsig pue sjujod
sjuiod ao1A18s sjuiod aoines sjuiod 8o1/8s 80IAIBS ||B 0) ajge|ieAe
||E 0} B|gEjiBAR |le 01 a|ge|ieAe ||e O} B|qe|ieA. apew pue ||e o}
apew pue apeW pue apeuw pue painguisip 8q 01 41dS -
lle 0} panguisip lle 0} painquisip lle o) payngiasip ‘S|elOUBADE pue
aq 0} 410s sqoydias - aqoldias - suenpe ‘sje|ydwed
‘slapalsmau
[eyuewpedep
‘sainyoo.q
ainquisip pue dojaasg -
s1e|ydwed sjeydwed "YjuoW auo Ulypm
pue $aInysoiq siejydwed puUB saInyo0.q suoneinbal gq|o
ainguisip pue sainyoolq angulsip O uonEejuswWs|dLl
pue dojaasq aNqusip pue dojgaeq - uo safiueyo Buipiebal
‘yuow pue dojsreg - "yuow SUOISSaS UonewIol] -
U0 UIYIM “Yjuow auo BUO UIYPM uonippe uj -
suone|nbal uiym suonenbal suonenbal
gald o aqaio jo aalo o suolssas BAl80al
uonejuswa|dwi uoneyuawa|duwi uoneuswa|dwi uonewuoyul ABojouyoey 0} papnua ale Aayy
uo sabueys uo sabueyo uo sabueyo MaU pue uoijeaouu] - | saosiales algnd jnoqe
Buipiebai Buipiebai Buipiebai syoaloud uo ssalboud UoijeWIOUI 9}BINDOE
suoissas suoISsas SUOISSaS puUe uoleuLOoUI pue ||nj uaalb
uonewoju| uoneulo] - uoijewLoU] - spinoid 0} SYSIA 8IS - aq pjnoys suazily
:uolppe uj uolippe Y| - ‘uonyppe uy - suodey ssalbold - :uoljewioju)
aoueuuopad
Jjopuow
pue syebie) j18g -
8102/L102 L102/9102 9L0Z/S5L02 SL0Ziv1L0Z AHVIDI4INTE ADIAM3S
QYVANVLS a3dis3aa QYVANYLS LNIHHNO J01AM3S A3N L




(8L0Z — 5102) NY1d INIWIAOHINI AYIAITIA IDIAYIS ‘MdHa | L€

jwgns o3 pouad
uoiualal syuow ¢
Aanalaq

Asuow 1oj anjea

LSMIONA DliGnd L SHIOM Dland 0 SMJOAA DlIaNd lapaq suaziyd aAlb
| ainynouby | ainynouby | ainynouby _o:cownw_“_,__wswvﬂwwwﬂwm 0 Japio ul Apuaioyje
| spodg | spodg L spyodg wco_ymu_tom..am piepUBIS pue Ajjesiwiouoss
I "AS( [BelooS L "A8( [e1nos ¢ ‘A8Q [eldog yym soueidwod ainsus papiacad pinoys
¢Z uolieonp3 0¢ uoneonp3g /|l uoieonp3 0} sjoafoid sanoe || $32IAI9S 21|qnd
L€ yijeeH LE YijeaH LE yjesH 0} suoloadsul Jonpuoy :Aauoypy 1o} anjep
uolBULIOUI UOIBLLLIOJUI
- aleys o) pasn aieys o) pasn
uoneuuojul ueswulercb-3 - Juswulanob -3

aleys 0} pasn
uswuierob-g -
Sa0IYO
1ousip pue
seale sjowal
0} S20INISS
jo Ajigisseooe
pue Aupgepeny -
Aessaosu
alaym
sabueyo joayas
pue weiboid

S801Y0

jousip pue

seale ajowsal

0) s@0InvBS

JO Ajigisssooe
pue Ayjigejieny -

Aessaoau alaym
sabueyo pays
pue weibold

sS801j0
10UIsIp pue
SEe3JE 20l
0] sadines

j0 Ayjiqissecoe
pue Ajigelieny

fBssSa0aUu aIaym
sabueys pays
pue weiboid

uoljewiojul aleys o}
pasn juawuisaob -3
saolyjo

JOMISIp pue seaue
210Wal 0} S22IAISS

10 Aupqissaooe

pue Alige|ieay

(weiboid juswanoidu)
Aaalle@ ainonnsesul)
dial jo uonejuaLuas|du)

uawaaoidwy JuaLwaAocidw) juswaAoidw|
Kaneqa INETYIETq| Kaneq :uonippe uj
alnonJseyul) ainonisesul) anponiseyul)
didtjo dialjo dialjo sBupsaw
uonejuawalduw) uonejuswaldw)| uonejuawa|duw| Alyuow Buunp
ayymaney - ayl mamay - ay) malnay Buipodal yoegpsay :ssalpay
ainyny
10} suazio aousIajal 81NNy aoualajal ainny
0) 8|qelieAe 10} SUBZINO 10} SUSZNID
apeuw aq ||Im 0} B|gejieAE 0} s|ge|ieAR
S|ielap JoBu0y - apew aq [jIm apEW aq [|IM aouaIz)8)
8L0zZ/L1L02 2102Z/9102 9L0Z/SL0Z SLoZ/ivL0T AdVIOIdINTG ID1AH3S
Q¥VANVLS a3dis3a AYVANYLS LNIHHNO JOINY3S AIX L




(8102 — 5102) NV 1d LNIWIAOHCINI AYIAITIA IDIAYIS MdHA | 8¢

uoisiaiadns
3108y pue
uswabeuew
108loid

ul Buiwieny
snonuiuosy

uoisinedns
aAloaYs pue
swebeuew
18loud ul Buiuien
snonuRuon

uoisinsdns
BAIj08Ye pue
juswabeuew
josloud ur Buiuien
snonunRuon

ZL 90IN0SaY UBLLNH

00°000°6.€ ‘Li

00°000°0¥9 LY

00°000°64€ LIY

00'000'0¥9 LeH

00'000°6€ ‘1Y

00°000°0¥9 22y

s1s00) Buisiuaspy

SISO9) UILPY

aoejd ul aie

swiou asuewlouad
punos uo paseq
swa)shs aanoaye
1ey) Buninsug

1500 Buiaaes]
S9DIA8S pue SpPoo5)
S}S0D |BUUOSIBG

}s0D

<l

cl

cl

SUJUoIN 2| suwill

MaIrsY

slenjeAs
pUE 1OJIUOIA

s1en|EAS
pue J0jUopy

‘Rem anposye pue
JuUSI21o auow B ul
suonsuny sy waopad
o} Juswpedaq ay)
)sisse o} saibajens
dojaaaq pue
uondniiod ypm jeag
‘juswabeuew j3o9foid
ul Juawaaosduy
shonupuoy
‘saljiAnRoe

19A0 [OJJUOD pue
uoisialadns aAnoag
“RaeAlap 181y

ay) Jaye sjuie|dwod

8L0zc/L102

L10Z/9L02

910Z/5102

AQyVvANVY.LS a3disada

Skogivioe
QYUVANYLS LNIHHND

AYVIDIdINIE
3OIAY3S

3OIAY3S
AIAL




(8L0Z — G10Z) NY1d LNIWIAOHJNI AHIAITAA IDINHYTS ‘MdHA | 6S

000°¢v9 621

13940ng 1v10l

8L0zg/L102

110Z/9102

9102/5102

QdVANVY.LS a3dis3ad

skozivioz
QYVANVYLS LN3YHND

AYVIOI4aNIE
JA3IAY3S

IOIAY3S
AIM L




(8102 — 5102) NV1d LNIWIAOHLINI AHIAITTA IDIAYIS MdHA | or

Jledal yesuq

obps w 000 GL -

sajoyjod
jo Buiyojed

LA0ov Oy -

SpeoJ psoeuns
0} pepelbdn
speol |anelb

jounjoy -

Speol
paAed jo geyal
uo paje|dwod

Jledal yeauq
ebps w000 02 -

sajoylod
J0 Buiyoyed
;LM00S6E -

SpeoJ paceuns o}
papelbdn speol
|areib jo wy o -

'SpPeO)
paned Jo gqeysi
uo paa|dwos

Jiedai yealq
abpa w 000 52

sajoyjod
jo Buiyojed
LW 00S Ly

SPEODJ peoBUNns 0}
pepeltdn speol
|[oAeib Jo wy ¢¢

‘speol
paaed jo geyal
uo paja|dwod

Jledal yealq
sbps wgg09L 28 -

sajoyjod jo Buiyoied
MM POy s9 -

Speols
pasepuns o} papelbdn
speos jonesbjowy gL -

‘speol
paAed jo geyas uo

LA o000 - ;o000 - 4 0000 peje|dwoo wy 99°6¢ - fnuenp
JEIS [BOIUYDSY
paulel
lamasn - 4els [e2IUyos) JJE1S [B21UYDS)
'siseq Jejnbai paulel} ||am as pauiel} ||am asn
B uo way) ‘siseq 'siseq
Buiutejuiew Jejnbal e uo Jejnbas g uo JE]S [BDIUYD8]
Aq ueds ay) way} Bueuiew way) Buueuiew paulel} jlsm asy -
pajoadxa Jisy) Aq ueds Ag ueds ‘siseq Jeinbal
inoyBnoJyy aJl| payadxa ajl| pejoadxs e uo wayl Buuleuiew
uonpuod poob Jiayy noybnoayy 18y} Inoybnouyy Aq ueds 8y pajoadxs
ul aJe SpPEO! ||B uonIpuod uoIpuoD 11843 Inoybnouy) saLsnpul
ieyy Buunsug - | poob ul aue speol poob ul ale speo. uonpuos poob ui sie Bujuiw speol jo
‘Spiepue)s lle ey} Buunsug - |le ey} Buunsug speo! ||e ey} Buunsug - Buipnjou) (sal adueuajuIEW
speol palinbal ‘SpIEpUEB)S SPEOJ ‘'Splepue)s speol ‘splepuels Junwwos)siasn pue
Bunespy - | peanbaiBunssyy - | painbai Bunsspy speol pannbai Buesyy - Aenp speod ||V uonINIIsU0s
8112102 LLI9L02 9L/5102 AYVIOId3IN3g J01AM3S
SAYVANVLS a3dis3a SLiPL0Z SAYVANVLS INIHHND d0IAY3S AIMZ

FHNONELSVHLANI SAVOY HOd SAYVANVLS 3DIAH3S




(810Z — 5102) NY1d LNIWIAOHLINI A43AITAA IDIAHTS :MdHa | Ly

uolewojUl uoneuLoUl UOIBLLLIOJUI ino ybnoiyy
leae Apeay - |leAe Ajpeay lleae Ajipeay 2ouapuodsalion 1SS300Yy
sueonljod -
SMOUG peoy -
Slawle) pue sueonljod sueIdilod
saulw ‘(ongnd) - SMOUS peoy SMOUS peoy $355300.d UCHE}NSUOD
SBHUNWIWIOD ST SET=N sueIDjod [Ie o} yoeoidde papui
‘Ba pue sauiw ‘(o11g pue saulw ‘(219 SMOUS PEOY uado ue ainsug
saueysuaq nd)sapunuwo)) nd)saipunwiwon slauwlie} pue ssulw
yum sbunaswi - | ‘B2 saueiysuaqg ‘62 saueoyaUaq ‘(ongnd)saniunwio SIap|oyanels Yim
sBunssw ynum sbBunasw yym sBunsaw ‘62 saueldyoUaq uole}Nsuod ajeyljioe)
SISO sBunasw sBueaw yum sBunaaw 0] swsiueyoaw
Bunosys saaILIWOoD soaLIWo) sbunasw saapIuIo) uoneuss|dwi
walold - Buusals 1aloid Buiias)s joaloid Buuaals 108loid pue Buneato
Bupodeay - Buipodayy Buioday Bunioday 10 80UBPIAS MOUS
sanedony - saiediuniy sanedpiuniy sanijedioiunpy
sjueynsuoy - SIUBYNSUOD SJUE}|NSUDD) SIUBYNSUC) :uoleyNsuoD
paoeidal
/paiaia subis paoe|dal /pajoala paoe|dal jpa)oals paoejdal /pajoaie
peoi pps g - | subispeolgps g subis peoJ go0 ¢ subis peol 10 §
Buiuesid Buiues|o Buiues|o Buiueso
SUeAn 00L ¥ - SH3AIND 000 ¥ SHaAIND 006 € SHUSAIND £/8 €

speol |anelb

-aljowy LEE -

psjeasal speol

speol |aaelb
-2l jo Wy LLg

pajeasal

speol [aAelb
-91 JO W 69€

pejeasal

speol
|oaei6-a1 Jo W 86°682

ps|easal

pPa0oELNS JO Speol padelns SpeoJ padeuns SPEO] PpadEHNS

ZWQooo009 L - | JO ,W000009 JO W 000 009 | jo ,WZLLLZ 6YL

Buipelq peol Buipelq Buipelg Buipelq

un 000 64 - | PEOI UM 009 LL peol wy 000 S peol Wy LL'ELy LY
8L/LL0Z LLI9LOZ 9LI5L0Z AHYIOI43NTE IDINE3S
SAYVYANYLS a3yisada SLIPL0Z SO¥VANVYLS INIHAND 201AY3S Aax'z




(8L0Z — G10Z) NV1d LNIWIAOHJINI AYIAITIA IDIAMIS :MdHA | 2v

sayosads sayosads sayosads sayooads
1webpng s, D3 - 196png s,.03N - ebpngsnan - 1bpngso3an - :Aoualedsuen
eipapy - elpsiN - eipsiy - eipalN - pue ssauuadQ
{sgeis
JuswAed seq)
sa|ni Wayshs -
|eroueuy Jad (saeys uswAied (sgeys yuawdhed
SE sloypalo seg) sajnl seg) sa9|nd

||e 0} papiaoid
wswied
jojoold -
siaded smaN -
olpey -
3|qIsiA
shem|e Aau)
1ey) Buunsus
pue subis
peol 213 -
oegpoa)
10} slasn
peolisanbay -
$2INS0[0
J0 s1aBuep
syiom peos Aue
JO 8wy ul siasn

wajshs |edueuy

Jad se sio0)palo

||e 01 papirosd
JuswAhed jo jooud -
sladed smaN -
opey -

alqisia

sfem|e Aauyl

ey} Buunsus pue
subis peosjoslg -

¥oBQpas)

loy s1asn
peolisanbay -

$2INS0|2

1o siabuep

SHIom peos Aue

JO BLun Ul 19sn

wayshs [eoueuy

Jad se sioypslio

|le 0} papiaoid
wswihed jo joold -
siaded smapN -
opey -

alaqisin

shem|e AU

1ey; Buunsua pue
subis peos pa13 -

pllele L

10} s18sn
peolisenbay -

$8Inso|0

10 s1ebuep

SHIOM peol Aue

JO 8w} Ul S1asn

(sgels JuswAed seq)
sa|nl waisAs |eloueuly
1ad se sloypalo

||e 0y papiacid
swAed jo joolid
siaded smaN

olpey

Aojes

pue Ajqisia Buunsus
pue sufis peol 10813
Yoeqpas)

10} s19sn peol Jsanbay
sainso|2 Jo siabuep
SHIOM peOU AUE JO B}

peoJ wiou] - peos wioju| - peos wioju] - ul siasn peos wioju| - Asaunon
SluslusouNoOUUE olpeY -
sainpaooud
pue sauljspinb
AlpuaLy Jasn pue
MBIADY - psulwesans dojpasg -
paysenbal SMOUS peoy -
usym pajsenbal uaym pa)sanbal usym QOH 4no ybnouiyy
8510 S,Q0H 20140 S,A0H 32140 S,00H aouspuodsalion - (skeq og) Buippiq
ayy ybnoiyy ayy ybnouyy ay} ybnoiyy (sysIa 201j0)8)eI0}081IP annadwon ainsug
gLiLLoz LLI9L0Z 9LISLOZ AdVIDId3INIg JDIAY3S
SAYVANV.LS a3dis3a SLIPL0Z SAHVYANVLS LNIHHND J0IAM3S AIN'T




(8102 — 5102) NV1d LNIWIAOHJNI AHIAITIA IDINLTS :MdHA _ (544

[SUET] ) SETe) ST o) s10]E21pU} SouewIopad
o} Buiusysip - oy Bulusysip - o} Buusysy - ‘saAloslqo
sassaUEam S9SSaUYEOM sSassaUyEam a|geinsesll }ag
Aue ssaipal Aue ssaipal Aue ssalipal abueyo

0} spoylaw 0} spoylew 0} spoyal j08y8 0} sjuie|dwod dOH 01 ssaippe aq

Buusyieb Buuaiyeb Buuayieb sjual|o 0} Buualsi UED UOIJEPUIWILLIODDL

uoniEewLIoUl UOoNBWLIOoUI uoljeuLIOUl ssipns Jo spuiejdwon Auy

uo aaoudwl] - uo eaoudw| - uo saosdw| - 2ILLIOU0J3-01005 1ss24pay

aulldisH

|ejuswypedsqg - auldieH auldieH auldieH |ewuswuedsqg
olpey - leuswypedasq - jejuswpedsq - olpey
sabenbueg| olpey - olpey - sabenbue| snouea
SNOLIBA sabenbue| sabenbueg| Ul UONEeLLIoU| BpIACIH
Ul uoneuLIoU| SNoLEA SnoleA sa|dioulyd
apinold - ul uoneLLou] Ul UOIBLLIOJ| alad oyieq jo Buiuesr|
SIUBLUDSIUBAPE apinold - apinold - 1V
pue sbuysuq SIUSLUBSIUBADE sjusLUaSIUaADE Q0ISA[ BAIBLSIUILPY
elpaW pue pue pue JO uonowoid
siap|smaN - sbuiaug eipsw sbuyaug eipaw 10y uoneuw ol
aJIsgsm pue slaps|smeaN - puE SIajs|SMaN - | O} $S820y jo uoljowold
|ejuawypedap aysgam ajisgem SJUBLUSSIUBADE
‘sOZIquuI |ejuawpedsp |eluswpedsp pue sbuyauq
Alunwiwon ‘sozIquul ‘SOZIqUI EIpSW pue sI1sis|smaN
‘syodal Aunwwon Ajunwwon a)sgem |ejuswpedsp
Apspuenb ‘spodal ‘syodal ‘soziqui Aunwwon
pue Ajyuow AjJauenb pue Apauenb pue ‘'spodel Apspenb
‘lenuuy - | Ayuow ‘lenuuy - | Ayluow ‘jlenuuy - pue Ajyiuow ‘|enuuy
QOH ybnouyy & QOH ybnoiyy aOH ybnouyy aoH ubnoayy
ouspuodsaliod aouspuodsalioo aouspuodsalnd 80uapuodssliod

USHUAA - uapupy - uapup - USHIUM uopewIoju|
Apeinbay

ssalboid podey sassadoad

saul| pue saInjonas

SMOUS Buipodal sespo ainsug juswabeuew

Jyeyoipey - | smoys yejoipey - | SMmoysejoipey - SMOYS ¥je} olpey annediojued sjealn

gLiLLoz LLI9L0Z 9L/sL0Z AYVIDId3NIE 3D0IAM3S
SAYVANVLS ad3dis3da SLivL0Z SQUVANY.LS LNIHYND 30IAY3S AGN'T




(8102 — 5102) NV1d LNIWIAOHINI AYIAITIA IDIAHIS :MdHA | v

000 196 5101 o

139ang 1viol

24

8l

Sl

23

S92IN0sSay UBWNH

SUONIPUOD peOl
pUE DILIOU0DS

-01008 SUOIIPUOD pEOJ SUOIIPUOD peOJ
ay Ag palinbal pue 2IWou039 pue JIWoU0JI8
Se 1500 -0120s 8y} Aq -0120s ay} Aq
Buuuni ueld - palinbal se 1500 palinbal se }so0o
1800 ujwpe Buluuni juel4 - Buwuni el -
pue Buisiuaape 1S00 uIWpe 1S00 ulpe jue|d mau Buiseyoind -
‘Buienen pue Buisiuaspe pue Buisiuanpe sisoo Buluuns ueld -
‘|Buuosiad ‘Bunienen ‘Buljeael }S0D UIWpE pue
‘sjeusien ‘]auuosiad ‘lpuuosiad Buisipaape ‘Buljjanen
Isnipy - | ‘sjeusieyisnipy - | ‘sieusiey isnlpy - ‘leuucsiad ‘sjeusiely - }s09
saul|peap 198N saullpeap 199N sauipeap 9N saulpeap 123\ awin)

sslelolausq
80IAJ8S BU) WoJ)

ainjoniseyul
J1WoU0I8 paaosdu)
uoneaynads piepuels
1ad se speos mapn

spiepuels

wswabeuew osloid

paidaooe o) Buiplosoe

pabeuew aq o} spoafolg -

Sassalyeam paau au Jo [aAs) Aannap UEIS pue safnianoe
Aue ssaipal ayy uo Buipuadap aoInBs Apaads - J3A0 |0J)U0D pue
0} spoylaw suonesyoads suoneoyoads uolsinuedns saoeyy -
Buusaieb pue spiepuels pue spiepuels uondnuoo ym esq -
uoljE WO pasnbaij Jad se palinbal lad se 186png
uo ancidwy - speos ulejuiel - speol ulgjulely - syl uiyum sjeledp - Aauouw 1o} anjep
‘Juswpedsap

abueyo aya
01 sjuie|dwod

abueyo 10aye
0} sjutejdwod

abueyo joays
0} suiejdwoo

2y} Jo seale
|EDILID ||B J2A0D 0}
SpIEPUE)S 80IAISS PUB

8L/iLL0e

1119102

915102

SAYVANVLS a3dis3a

SLiv10Z SAYVANVLS LNIHEND

AdVIOId3N3g
JJIAY3S

JDIAY3S
AINT




(8L0Z — §102) NV1d LNIWIAOHDINI AYIAINEA IDIAYTS :MdHA | st

‘BSOS

‘sjosfoid dpmd3a
'S80 0 JoulsIg
‘s}senbal suoydsja]|

"B)ISGaAA
‘spefoid dpd3
'S20140 JousIg

‘s}sanba. auoydaja]]

‘BUsgEfA

‘spoafoid dand3
-S82U0 121IsIgl
‘sjsenbal aucyds|a] |

‘SlISqapA

‘syefoid JapndT
‘S80I 121sIg
‘s}senbal suoydsja|

$S2900Y

SWinIo4
dal [ediouny
ul sjedioiyed

SWINJo} JoISIP Z1

swinio4 4ai
[edioiuniy ul syedipiued

swinioy Jowsip Z L

swnio4 4al
jedipiuniy ul syedioiued

SWwinJoj JousIp Z1

uonedioiped

Aunwwoo ybnouuy
sassaooid 4| (ediounwy
ybnouyy paynusp: syalold

sjosfoid uo ssaiboid ajenjeas
0} Jap|oyayels yim pjay|
pue swnio4 1oumsiq AlYuop

uonReyNsSuUoY),

9109

06 #

058 ¥

MdHYQ Ag pajeslo
saniunuoddo 3lom go/ ¢

Anuenp

splepuejs
painbal 188\

850 7]

L0 g

spiepuejs painbal Jes|spiepuels painbal jasy

¥00 ¢

pIEPUE)S
0} PaIoNJISUOD S}9SSY

MdHQ Ag pajeslo 5,31 4 €64

Aienp

80UINOI4 Bden
UISUHUON auy
10 sanuNWwon

wswdo|aasp

0} Bunnguyuoo
Agsley} 's@0iAlas pue
s}8sse Ajunwiwios
pue o1jgnd jo Aisaiap
BAISUSIUI-INOqE|

ay} ybnoJy} sidoad
pafojdwaun pue 1ood
0} poddns awooul
pue saniunuoddo
yJom apiaoldd o]

8L/L10¢C

LLI19102

9L/S10Z

SkivioZ

dYVvANVLS a3dis3d

QYVANYLS LNIHHND|

AYVIOIdaNIE

ERINY-EI

JDIAYIS ATM ‘g

dMd3 ¥0d SQUVANVYLS JDIAH3S



(8L0T — 5102) NV 1d LNIWIAOHIINI AYIAITTA IDIAYIS ‘MdHA | ov

swnJoj usLabebua
Aunwwo)

SLINJIO}Y

SWwinJoy

wswabebua Ajunwwonuswabebus Ayunwwon

SWINJoJ
wswasbebus Aunwwo)

spodal ssalboid

spodai ssaibolid spodai ssaiboid spodal ssalbold| Ssaipay
S0ZIqu| s0ZIqul sozZIqull soziquj
Buleys uonewuoyul Buieys uoneuloul Buueys Buneys
10} SYSIA BYG 10} SYSIA BHG|UONEWLIO)UI IO} SIISIA 8IS UONEWIOJUI 10} SHSIA B)IS
swn.ioj juswasbebuy SLUNJOY SWwinJoy SWINIo 4
Aunwwon| swabebus Ajunwwonhuswabebus Alunwwon wawabebua Aunwiwod
spodai ssaiboud spodal ssalbold suodal ssalboud suodal ssaifold uonewoju|
Alyluow pausAuod Alyluow pausauo| Ajyuow pausauc) Alyluow pausAucd fousiedsuel | |

aq 0} SWnio4 1ousIg

8 0} sWnJio4 Josiq

8( 0} SWnIo4 Jowsiq

2Q 0] SWnio4 1sIq

pue ssauuad()

Alessanau alaym
UOIIOE BAI381I00]
2)E) pue sjule|dwod|
|Ie ssaippy

Spuejsispun

oljgnd ainsus pug
paAjoAul sassao0.d|
uiejdxa o} yeig|

lsuuew awes sy
Ul pejeal} 8q 0} 8IE
slagwaw Aunuwiwos
pue susi)

Aessanau alaym
LOIJOB BAI}D81I00 83e) pue
sjuie|dwon |je SsaIppYy

SpUE}sIapun
olgnd ainsus

pue PaAjoAUl sessanold|
uie|dxa 0} yelg|

Isuuew
awes sy} ul pajeal)
24 0] 8le slaquaw
Runwiwoed pue syusi|)

KIBSS302U B1aym UONOE
SAI}0B1I00 9HE) PUE]
Siute|dwod |je ssaIppy

spuejsiapun
a1gnd ainsus|

pue paAjoaul sassaoold
uiejdxe o) yeis

Jauuewl
SlWes ay} ul pajeal)
aq O} ale slagquauwl

RIUNWIWoD pue siuain

Kiessooayl
2IBUM UOIIOE BAIJDS1I0D aXE)
pue sjulejdwon ||e SSa.ppy

spuejsiapun
ollgnd ainsua pue paAjoAul
sassaoold ule|dxs 0} 419

JauuBW swes ayy
ul pejeal) eq 0} ale slaquisu
Aunwiwos pue syusio)

Asapnon)




(8102 — 6102) NV1d LNIWIAOHINI AYIAINTA IDIAYIS ‘MdHa | ¢

000 891 LY

139dang 1viol

a|npayos|
Jad se paya|dwod|
ale sosloid sinsug

sjosfoid uo spsIA
aoueldwod 1onpuon

3|npayos
Jad se paja|dwiod)
ale sjosloid ainsug

sjoaloid uo sysiA
aoueldwod 1pnpuon)

a|npayos|
Jad se paya|dwod
ale sjoaloid ainsug

sjoafoid Lo sySIN
aouedwod 19NpuoD),

anpayas Jad se pajsjdwos
ale sjoaloid ainsug

syoaloid|
uo SHSIA aouel|dwod 1onpuo)

Asuo 1o} anjep|




(8102 = 5102) NV1d LNIWIAOHINI AYIAITAA FOINYIS Md¥a | 8

(810z Rew 1) pouad dIQS @y jo pus 8y} Je auop aq [jim ueld Juswanoidw| Aianjaqg 0IAI8S 8y} Jo 19eduw! 8y} JO UonenfeAs oy

uatpedaq ay) Jo uodsy
[ENUUY 8L} 0} JUSLINOU0D BUOP aq [[iM pue Jeak [eloueuly mau ay) jo sapenb isilj ay) ul soe(d aye} [|im Ueld Juswanodw) Aisajaq 2ainisg sy uo Buipodal fenuuy

‘Judy pue Aenuer ‘JeqojoQ ‘Ainp ul suop aq
[Im Buiodas seak-u) “Apspienb aoeid axe) |im pue juswpedaq sy} jo sessaooid Buiuodas leulalul Busixe sy ojul pajelodiooul &g 0s|e [|IIM d1as auy uo Buipoday

NOILVNTVAI ANV ONIYOLINOW 0L




